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1. Organization Type

Type of organization

Percentage of Organization|

Parent/Corporate

Subsidiary
Multi-Division 3.1%
Division 13.9%

Based on responses from 360 organizations

Parent organization ownership

Percentage of Organization|

Publicly Traded on a Stock Exchange
Privately Owned Organization

Not-for-Profit

Joint-Venture

State-Owned Enterprise (Crown Corporation)
Based on responses from 360 organizations
Note: The total does not equal 100% due to rounding.
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